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Prairie North Regional Health Authority
Affiliate - VillaPascal, North Battleford

Mamawetan Churchill River Regional Health Authority

Keewatin Yatthé Regional Health Authority
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ARTICLE 1- PREAMBLE

1.01 Preamble

Whereasit is the desire of SAHO, the Employers and the

Union to:

(@

(b)

(©)

(d)
(€)

()

(9)

Maintain and improve harmonious relations between the Employer and its
Employee(s) who are members of the Union;

Recognize the mutual value of joint discussions and negotiationsin all matters
pertaining to working conditions, hours of work and salary;

Exercise their rights and functions, reasonably, fairly and in amanner consistent
with the Collective Agreement as awhole;

Encourage safety and efficiency of operations;

Promote the morale, well being and security of all Employee(s) in the bargaining
unit of the Union, in an atmosphere of mutual dignity and respect;

Provide for collaboration between the partiesin order to secure the best possible
nursing care, clinical services and health protection for the clients and general
public;

Promote an environment supportive of professional nursing practice.

THE PARTIES TO THISAGREEMENT, DO HEREBY ENTER INTO, ESTABLISH AND
AGREE TO THE FOLLOWING TERMS:

ARTICLE 2 - SCOPE

2.01  Unlessexcluded from the bargaining unit by mutual agreement or by way of order from
the Saskatchewan Labour Relations Board, the terms of this agreement shall apply to all
Registered Nurses, Graduate Nurses, Registered Psychiatric Nurses and Graduate
Psychiatric Nurses employed by the Employer(s) and any other classification specified in
the respective Certification Order asissued by the Saskatchewan Labour Relations Board.

2.02  Whenever used herein, the feminine gender shall mean and include the masculine and
similarly the singular shall include the plural and vice versa as applicable.

ARTICLE 3- MANAGEMENT RIGHTS

3.01  Subject to the terms of this Agreement, it is the function of the Employer to:

(@

(b)

Direct the working force;

Operate and manage its businessin all respects;



(©) Hire, select, transfer and lay-off because of lack of work;

(d) Maintain order, discipline, efficiency and to establish and enforce reasonable
rules and regul ations governing the conduct of Employee(s), such rules and
regulations shall primarily be designated to safeguard the interest of the clients
and the efficiency in Employer operations;

(e Promote, demote, discipline, suspend and discharge any Employee provided,
however, that any such action may be subject to the grievance procedure
provided herein.

ARTICLE 4 - NO DISCRIMINATION/HARASSMENT

4.01

4.02

(b)

The Employer and the Union agree that there shall be no discrimination, interference,
restriction or coercion exercised or practiced with respect to any Employee(s) in the
matter of hiring, wage rates, training, upgrading, promation, transfer, lay-off, recall,
discipline, classification, discharge or otherwise by reason of age, race, creed, national
origin, religious affiliation, political affiliation, sex, sexual orientation, place of residence,
marital status or disability subject to bona fide occupational requirements, family status,
colour, ancestry, receipt of public assistance, nor by reason of membership or activity in
the Union.

Har assment

The Union and the Employer recognize the right of Employeesto work in an
environment free of harassment, and will work jointly to achieve that goal. The
Employer shall have in place a harassment policy which shall be reviewed regularly and
revised as deemed appropriate.

@ Harassment means any objectionable conduct, comment or display by a person
that is directed at aworker and:

Q) is made on the basis of race, creed, religion, colour, sex, sexual
orientation, marital status, family status, disability, physical size or
weight, age, nationality, ancestry or place of origin, Union activity; or

(2 is repeated intentional, sexually oriented practice that undermines an
Employee’s health, job performance or workplace relationships or
endangers an Employee’s employment status or potential; or

3 is repeated intentional, offensive comments and/or actions deliberately
designed to demean and belittle an individual and/or to cause personal
humiliation; and

4 constitutes a threat to the health or safety of the worker.

The policy shall be jointly developed in consultation with the Local and the appropriate
Occupational Health and Safety Committee(s), and shall ensure that:



(D)

)

©)

(4)

()
(6)

(7)

individuals are aware of the seriousness with which the Union and Employer
view harassment;

all Employees/Managers shall be provided with the education necessary for them
to prevent harassment, identify harassment when it occurs and a process to
properly report complaints,

incidents are investigated promptly, objectively, and in a sensitive confidential
manner. Investigations shall be carried out in accordance with specific
harassment policies and the Union shall be advised upon initiation of aformal
investigation and shall be kept advised;

if applicable, training shall be provided to those Employees deemed responsible
to conduct investigations. This training shall be paid at regular rates of pay;

the necessary corrective action is taken;
if an Employee believes that she has been harassed, an Employee should:
() tell the alleged harasser to stop;

(i) document the event(s) complete with the time, date, location, names of
witnesses and details for each event.

if the harassment does not stop at this point, or if the harassed Employee does not
feel able to approach the alleged harasser directly, that Employee should
immediately report verbally or in writing the harassment to the appropriate
supervisor and/or Union representative. Upon receipt of any verbal or written
complaint the Employer shall attempt to resolve it through any means deemed
appropriate in the particular circumstances of the complaint. The Supervisor must
maintain written notes of her actions. Failure to resolve shall result in the
initiation of aformal investigation.

ARTICLE 5-REPRESENTATIVE WORKFORCE

501

@

(b)

General Provisions

The Union and the Employer agree with the principle of achieving a representative
workforce for Aboriginal workers. The Employer shall develop, implement, monitor and
evaluate initiatives designed to facilitate employment of Aboriginal RN/RPNsin
proportion to the provincial working population.

Workplace Preparation

The Employer agrees to implement, in consultation with the Union, educational
opportunities for all Employees to raise awareness of cultural differences with an
emphasis on Aborigina people. Payment for such educational opportunities shall bein
accordance with Article 42.02 (a).



ARTICLE 6 - UNION RECOGNITION AND SECURITY

6.01

6.02

6.03

6.04

6.05

SAHO and the Employers recognize the Union as the sole bargaining representative for all
Employees within the scope of this Agreement.

SAHO and the Employers agree to negotiate with the Union and its designated representatives
and agree the Union may have the assistance of outside advisorsin negotiation or discussion with
SAHO and the Employers.

Every Employee, who is now or hereafter becomes a member of the Union, shall maintain
membership in the Union as a condition of employment, and every new Employee whose
employment commences hereafter shall, within thirty (30) days after the commencement of
employment, apply for and maintain membership in the Union as a condition of employment,
provided that any Employee covered by this agreement who is not required to maintain
membership in the Union shall, as a condition of employment, tender to the Union the periodic
dues uniformly required to be paid by members of the Union.

The Employer agrees to deduct uniform membership dues, fees and assessments from the
earnings due members of the Union. Deductions shall be made no later than the last pay of each
month.

@ Provincia dues, fees and assessments shall be remitted to the SUN office within fifteen
(15) calendar days following the date deductions were made. The Employer shall, when
remitting such dues, provide in asingle report the members’ names, Facility/Agency
work location, status, classification, salary step and regular earnings.

A list of newly hired, and terminated Employees shall also accompany the remittance. In
addition to the information required above, the support list accompanying the remittance
of Union dues shall show aresidence address for al newly hired Employee(s).

On aquarterly basis, the Employer shall provide the names and addresses of the
Employees within the scope of the bargaining unit.

(b) Local dues, fees and assessments shall be remitted to the Local within fifteen (15)
calendar days following the date deductions were made. The Employer shall, when
remitting such dues, provide in asingle report, the members’ names, Facility/Agency
work location, status, classification, salary step and regular earnings.

A list of newly hired, and terminated Employees shall also accompany the remittance. In
addition to the information required above, the support list accompanying the remittance
of Union dues shall show aresidence address for all newly hired Employee(s).

The Union agrees to provide Saskatchewan Association of Health Organizations with four (4)
calendar weeks notice of:

@ any changes in the amount of monthly dues or fees;

(b) any assessment levied on the membership.



6.06

6.07

6.08

6.09

6.10

6.11

6.12

6.13

6.14

6.15

The Employer agrees to advise al newly hired Employee(s) of the existence of the Union and
shall provide a copy of this Agreement to the Employee at the time of hiring.

The Employer agrees to advise each Employee of those employment practices and procedures,
and changes thereto, which may not be set forth in this Agreement. Policies, rulesand
regulations made by the Employer affecting Employee(s) within the scope of this Agreement
must be consistent with the terms of this Agreement. A copy of each Human Resource policy
affecting SUN members shall be sent to the Local President.

The Employer agrees to provide the Union and the Local(s) of the Union with organizational
charts of their management structure.

No Employee shall be required or permitted to make a written or verbal agreement with the
Employer which may conflict with the terms of the Agreement.

The Employer agrees to show on the income tax (T-4) slip of each member of the Union, the total
amount of Union dues deducted from earnings and remitted to the Union on behalf of the
member.

The Employer agrees to facilitate the receipt of mail at a designated location in the
Facility/Agency for pick-up by officers of the Local of the Union.

@ Suitable notice boards for the use of the Union shall be provided by the Employer and
located in sufficient and appropriate places easily accessible and conspicuous to the
Employees concerned; however, the Employer reserves the right to request and have
removed posted materia if considered damaging to the Employer.

(b) The Employer shall provide space on the premises of each Facility/Agency which may be
utilized by the Local of the Union for the storage of files and materials. Current practice
concerning the provision of office space shall be continued and where possible Locals
shall be provided with office space.

The Employer agrees to apply for arebate of Employment Insurance premiums under the
"Employment Insurance Rebate Program”. The Employees share of the rebate shall be
administered by the Local of the Union for the benefit of its members consistent with the terms of
the Employment Insurance Act S.C. 1996, c. 23 (or asthe Act may be amended from time to
time). Remittance of the Employees' share of the Employment Insurance rebate shall be turned
over to the Local of the Union on a monthly basis or as otherwise mutually agreed.

The Employer agrees to have newly hired Employee(s) sign a Union dues “Authorization for
Check-Off" form and will provide them with a Union membership form at the time of hiring.
Such forms shall be provided to the Employer by the Union.

During a newly hired Employee's introduction and orientation period, a representative of the
Union shall be given thirty (30) minutes from her regular shift of duty without loss of pay or
benefits to introduce the Union to the Employee.

The representative of the Union shall be notified and be given time to meet with the Employee(s)
during the Facility/Agency orientation.



6.16

(@

(b)

(©)

At least sixty (60) days prior to the Employer contracting or subcontracting out work of
the bargaining unit, the Employer shall meet with the Union to discuss their intentions.
In such discussions, the Employer(s) will fully disclose its reasons for the decision to
contract or subcontract such work and give the Union an opportunity to suggest ways
which the work might otherwise be performed.

Should contracting out work of the bargaining unit occur, the Employer agrees that all
full-time and OTFT — RPT and JS Employees within the bargaining unit with more than
three years seniority shall be retained.

Affected Employees shall have access to the provisions of Article 28 - Layoff and Re-
employment.

ARTICLE 7- HOURS OF WORK

7.01

7.02

Normal Hours of Work

(@

(b)

(©)

Normal hours of work shall be eighty (80) hoursin abiweekly period or seventy-two (72)
hoursin the biweekly period in which an additional day off is scheduled in accordance
with Article 7.01 (b)

OR

sixty-four (64) hoursin the biweekly period in which two (2) additional days off are
scheduled in accordance with Article 7.01 (b).

Employee(s) shall work atotal of eight (8) consecutive hours per shift (excluding a
specified meal break). Two (2) additional days off shall be scheduled within the
identified six (6) week averaging period of two hundred and twenty-four (224) paid
hours. Whenever possible the additional days off referred toin Article 7.01 (a) shall be
scheduled in conjunction with the Employee's regular days off or scheduled Statutory
Holiday off.

The biweekly periods referred to in Article 7.01 (@) shall be reconfirmed and posted
during the first thirty (30) days of each calendar year. In extenuating circumstances, the
biweekly period may be adjusted but shall be posted thirty (30) days prior to the
implementation date.

Definitions

(@

(b)

(©

Paid Hours
Paid hours mean all hours excluding unpaid union leave (except in the case of salary

continuance), time in excess of one (1) year while on Workers’ Compensation, unpaid
Leave of Absence (L.O.A.) and overtime.

Day

For the purpose of this Agreement, a day shall be any twenty-four (24) hour period
counted from the time the Employee commences her scheduled shift.

Weekend



7.03

7.04

A weekend shall mean fifty-five (55) consecutive hours between 0700 hours Friday and

0700 hours Monday, and in every case, the Employee shall not be required to commence
her next scheduled shift before 2230 hours Sunday .

Work Schedules

@

(b)

(©

(d)

(€)

(f)

Each Employer shall develop and maintain a master work schedule for regularly
scheduled Employees. The master work schedule shall be mutually satisfactory to the
Employer and the Local. The master work schedule is subject to change with a minimum
notice of fourteen (14) calendar days in advance of the actual week being worked to the
affected Employee(s).

Provisional work schedules shall be posted at least forty-two (42) calendar daysin
advance of the actual work week being worked.

Notwithstanding 7.03 (b) above, work schedules shall be confirmed and posted fourteen
(14) caendar daysin advance of the actual week being worked. Deviation from the
confirmed and posted schedule shall only be by mutual agreement of the Employee(s)
affected. If there is mutual agreement the changes shall not be subject to premium rates.

When Employee(s) are required to change their shift from the confirmed and posted
schedule as aresult of an Employer directive, the Employee(s) shall be paid a premium of
double time (2X) for al shift(s) so changed. It is agreed, however, that in emergency
circumstances which could not have been foreseen by the Employer, the double time
(2X) rate shall only be paid for the first five (5) shifts so changed.

Scheduling of hours within the posted schedule for OTFT-JS shall be by mutual
agreement between the Employer and the Employee(s) affected.

Scheduling provisions are only applicable within the Geographic Regional Health
Authority. In the event of amerger of Regional Health Authorities, the scheduling
provisions shall become effective within the new Regional Health Authority one hundred
and twenty (120) days following the merger.

OTFT — Casual Work Schedule

It isagreed that OTFT-CAS Employeg(s) can be scheduled in advance as per Article 37.04
Definition of Casual.

@

(b)

(©)

Failure to schedule all such work in advance in accordance with Article 7.03 (b) and ()
shall not result in payment of premium pay.

Nevertheless, if the Employer schedules an OTFT-CAS Employee in advance, in
accordance with Article 37.04 (b), (¢) and (d) and such work is within the posted and
confirmed period, cancellation of the scheduled shift(s) shall result in payment of
premium pay in accordance with Article 7.03.

Notwithstanding Article 7.04 (b) above, the OTFT-CAS who is scheduled in advancein
accordance with Article 37.04 (a) or 37.04 (e) shall receive forty-eight (48) hours notice
of cancellation of her scheduled shift(s). If such noticeis not provided, the Employee



7.05

7.06

7.07

7.08

shall be paid her regular earnings for any shift(s) cancelled within the forty-eight (48)
hour period.

Minimum Shift Length

The Employer shall not implement regularly scheduled shifts of less than four (4) hours except in
Home Care where the regularly scheduled shifts shall not be less than two (2) hoursin accordance
with Article 37.08.

Meal Period

(@

Employees working a shift of at |east five and one-half (5 1/2) hours shall be provided a
one-half (1/2) hour unpaid meal period. In the event the Employeeis required to work
during her meal period or isrequired to stay on the premises during her meal period, such
time will be re-scheduled later in the shift, or paid at the applicable overtime rate if such
time cannot be rescheduled.

(b) Notwithstanding (a) above, afacility-based Employee required to carry a pager and/or
cell phone on their one-half (1/2) hour unpaid meal period shall be paid at the applicable
overtime rates if such time cannot be reschedul ed.

(© Where presently established, Employees shall retain the option of up to aone (1) hour
unpaid meal break with the option of reducing the unpaid meal break to one-half (1/2)
hour at the request of the Employee and with the approval of the Employer.

Rest Periods

€) Employees working a shift of at least four (4) hours shall be provided one (1) fifteen (15)
minute rest period approximately midway through the shift.

(b) Employees working a shift of at least six (6) hours shall be provided two (2) fifteen (15)
minute rest periods approximately midway through each half (1/2) of the shift.

(© Wherever possible, missed rest periods shall be rescheduled later in the shift.

(d) Upon request, the Employer shall arrange a suitable location for an Employee for breast

feeding and/or pumping during her scheduled shift. Whenever possible, the Employer
shall provide the Employee time outside the scheduled breaks for the purpose of breast
feeding and/or pumping.

Time off Between Shifts and Shift Changes

(@

(b)

Time off Between Shifts

A period of at least fifteen (15) hours off duty shall be scheduled between shifts.
Time Off Between Shift Changes

(D) A period of at least twenty-three and one-half (23 ¥2) hours off duty shall be

scheduled between shift changes, except by mutual agreement with the Employee
affected and the Employer.



7.09

7.10

7.11

7.12

2 An Employee shall not be scheduled to work more than two (2) different shifts
between days off.

Shift Rotation

The Employer, in scheduling shifts, shall consider and accommodate, where possible, Employee's
requests.

@ Equitable Shift Rotation

Employee(s) scheduled for shift rotation shall have shifts rotated as equally as possible
relative to their Employee co-worker(s) on the ward or Unit.

(b Two Shift Rotation

At the request of the Employee(s) on award or Unit and where the preference of the
Employee(s) is such, the objective shall be for Employee(s) to rotate only between two
(2) shifts.

(© Permanent Evening or Night Shift Arrangements

A request by an Employee to work permanent evening or night shifts shall not be
unreasonably withheld. Any such arrangements require the agreement of the Employer,
the Employee(s) and the Local. In the event the Employee or the Employer wishes to
terminate the agreement, they shall give sixty (60) days notice in writing to the other

party.
Consecutive Shifts

Employees shall not be required to work more than six (6) consecutive shifts of work between
days off.

Consecutive Days Off

Employee(s) shall receive no less than two (2) consecutive days off unless single days off are
arranged by mutual agreement between the Employer and the Employee.

W eekends Off

@ Insofar as the regular operation of the Employer will permit, Employees shall receive a
minimum of three (3) weekends off in an identified six (6) week period. Criteriafor
determining where operational requirements permit shall be based on two hundred and
twenty-four (224) hours per an identified six (6) week period. Andinany case an
Employee shall not work more than three (3) consecutive weekends. [If the results will
allow the implementation of any or all Articles 7.10, 7.12 (a) and 7.12 (c) (i) without
changing the make up for personnel complement, then this provision shall be put into
effect. However, Employees shall receive a minimum of two (2) weekends off in an



identified five (5) week period. In any case an Employee shall not work more than three
(3) consecutive weekendsin arow.

(b) An Employee on OTFT-CAS shall not be required to work more than three (3)
consecutive weekends unless the Employee requests otherwise in writing. Waiver of the
premium for consecutive weekends shall only be at the initiation and written request of
the Employee and may be rescinded at any time. Copies of all consecutive weekend
premium waivers shall be forwarded to the Local of the Union at the time they are
received by the Employer. The definition of aweekend shall be as set out in Article 7.02
(c). Itisunderstood that the Employee has the responsibility of bringing to the attention
of the Employer that she has worked the three (3) previous consecutive weekends and
that her being required to report for duty would violate the intent of this provision.
Failure to do so would result in waiver of any claim to aviolation of Article 7.12 (a) or
7.12 (c) (i).

(©) Home Care Employees
() Full-Time Employees

Full-time Employees shall receive as great a number of weekends off as
reasonably possible with a minimum of two (2) weekends off in any three (3)
week period. Deviation from the above shall be at the request of the Employee
with the agreement of the Employer.

(i) OTFT Employees

An Employee on OTFT status shall not be required to work more than one (1)
weekend in two (2) unlessthere is mutual agreement asin Article 7.12 (b) above.
Rural Employees may be required to work a maximum of two (2) weekendsin
any four (4) weekends, only when arelief Employee is not available to work;
otherwise, rural Employees shall have one (1) weekend off in two (2) weekends.

If the relief Employee is not made avail able and the Employee has to work more
than two (2) weekends in four (4), then the Employee shall receive double times
(2x) her regular rate of pay for al hours so worked.

It is understood that the Employee has the responsibility of bringing to the
attention of the Employer that she has worked the previous weekend(s) and that
her being required to report for duty would violate the intent of this provision.
Failure to do so would result in waiver of any claim to aviolation of this Article.

7.13 Mutual Shift Trades

An Employee(s) shall be able to trade shifts with another Employee(s) who is capable of
undertaking the same or similar work. Mutual shift trades shall not be subject to premium rates
unless premium rates would have been paid irrespective of the trade.

Each shift trade shall be completed within aforty two (42) day period unless mutually agreed
otherwise between the Local and the Employer. The Employee who initiates the shift tradeis only
responsible to ensure that her traded shift is worked if the Employee who accepted the trade
transfers to another position or resigns her position.

10



7.14

7.15

7.16

7.17

7.18

7.19

Cancelling Shifts

Except as provided for elsewhere in the Agreement, or in cases of discipline, an Employee who is
sent home from scheduled regular duty prior to the completion of such duty shall be paid for the
full shift as scheduled.

Reporting Back to Work after Shift Completion

An Employee required to report back to work after leaving the premises of the Employer
following completion of a shift, but before commencement of her next shift, shall be guaranteed a
minimum of two (2) hours pay at the appropriate overtime rates.

Telephone Callsat Home

The Employer recognizes that Employees who are not on standby should not be telephoned at
home outside of work hours. Where this becomes an issue the Employee should bring the matter
to the attention of her supervisor. The supervisor shall take the necessary steps to ensure the
Employee is not bothered on her own time.

An Employee, who after she has left her place of work, receives a phone call from the Employer
or designate or cals from clients as authorized by the Employer and is required to provide off site
assistance which does not involve areturn to her place of work, shall be paid for each hour or
portion thereof worked or for a minimum of thirty (30) minutes at regular rates of pay, whichever
isgreater.

Working on a Scheduled Day or Days Off

Employee(s) required to work their scheduled day or days off shall receive double (2x) their
regular rate of pay for such time so worked and upon request of the Employee and whenever
possible, aday(s) off may be granted for such time worked. Such reguests must be made within a
one (1) week period of the actual time worked.

Designating an Assigned Shift Off

In the event an Employeeis called in and works at premium rates of pay four (4) or more hours of
the eight (8) hoursimmediately preceding her next assigned shift of regular duty, she shall have
the right, except in emergent situations, to designate that assigned shift or part thereof as an
unpaid rest period.

Optional Scheduling Arrangements

The provisions with respect to optional scheduling arrangements are set out in Articles 7.19 to
7.28.

At the request of the Local, the Employer agrees to discuss a shift schedule providing for a
variety of "Optional Scheduling Arrangements" options on a pilot project basis.

The shift schedule for the Optional Scheduling Arrangements shall be determined by mutual
agreement between the Employer and the Employees and the Local and a L etter setting out the
applicable provisions shall be concluded. The pilot project shall not be for less than six (6)
months. (See SAHO-SUN Pro Forma Letter Re:  Shift Option(s))

11



7.20

721

Implementation of Optional Scheduling Arrangements

There shal be eight (8) optional scheduling systems as set out in Articles 7.21 to 7.28, which
shall be applied upon mutual agreement, in writing, between the Union and the Employer. The
normal hours of work shall be eight (8) hours.

Any shift option shall only be implemented at the request of the Employees on a Unit and with
the approval of the Employer. At the time of instituting the twelve (12) or ten (10) hour shift, any
Employee(s) may select to continue working eight (8) hour shifts and shall be scheduled
accordingly. Should the Employer determine a need for additional eight (8) hour shift positions,
and in the event that agreement amongst the Employees cannot be reached, the Employee(s) with
the least bargaining unit seniority may be required to fill these positions.

The shift option(s) shall be for atria period of six (6) months. There must be mutual agreement
between the Employer and the Union to continue the shift option. Any shift option may be
terminated by either party with ninety (90) days notice. An orderly return to an eight (8) hour
shift schedule shall be agreed upon in the event of the termination of a shift option.

Option | — Twelve (12) Hour Shift Schedule

Regular hours of work for Employees shall be eleven point seven eight (11.78) (referred to as
twelve (12) hours hereafter) consecutive hours per day. Full-time Employees shall be scheduled
for twelve (12), twelve (12) hour shifts and one (1) eight (8) hour shift in a twenty-eight (28) day
period. Itisagreed that eleven point seven eight (11.78) hoursis equivalent to eleven hours (11)
and forty-seven (47) minutes. Option | shall include:

@ At least two (2) consecutive days off;

(b Every second weekend off, or by mutual agreement between the Employer and the
Employee, two (2) weekends off in four (4) and in any case, not more than three (3)
consecutive weekends worked in arow. A weekend shall be defined as the consecutive
hours between 0001 hours Saturday and 0700 hours Monday unless indicated by the
Local that they prefer the aternate weekend which shall be 0800 hours Saturday to 1900
hours Monday;

(© Not more than four (4) consecutive scheduled days of work; whenever possible
Employees preference to work a maximum of three (3) shiftsin arow shall be
accommodated on the shift schedule;

(d) Two (2) rest periods and one (1) meal break totalling no less than sixty (60) minutes shall
be scheduled, inclusive of the twelve (12) hour scheduled shift;

(e One (1) additional meal break of one half (1/2) hour shall be scheduled, exclusive of the
twelve (12) hour scheduled shift;

()] Overtime shall be paid for all time worked in excess of eleven point seven eight (11.78)
hours or eight (8) hours respectively as per Article 8.02 and/or for all hours worked in
excess of one hundred and forty-nine point thirty-six (149.36) in an identified twenty-
eight (28) day period.

12



1.22

7.23

7.24

Option |1 — Extended Shift — Combination of Eight (8) and Twelve (12) Hour Shifts

Employees working a combination of eight (8) and twelve (12) hour shiftsshall do soin
accordance with the provisionsidentified in Option | and Article 7.01 (a) except that:

@

(b)

(©)

(d)

(€)

Option

(@

(b)

(©)

Option

Full-time Employees shall be scheduled for fifteen (15) shifts of eleven point seven eight
(11.78) hours and six (6) shifts of eight (8) hoursin an identified forty-two (42) day
period;

An Employee shall not work more than four (4) consecutive extended work days or two
(2) extended work days and two (2) eight (8) hour shifts consecutively or six (6) eight (8)
hour shifts consecutively. An Employee shall not work more than forty-eight (48) hours
between days off;

Every second weekend off, or by mutual agreement between the Employer and the
Employee, two (2) weekends off in four (4) and in any case, not more than three (3)
consecutive weekends worked in arow. A weekend shall be defined as the consecutive
hours between 0001 hours Saturday and 0700 hours Monday unless indicated by the
Local that they prefer the alternate weekend which shall be 0800 hours Saturday to 1900
hours Monday.

Overtime shall be paid for all time worked in excess of eleven point seven eight (11.78)
hours or eight (8) hours respectively as per Article 8.02 and/or for all hours worked in
excess of two hundred and twenty-four point seven (224.7) hoursin aforty-two (42) day
period.

On one (1) occasion per calendar year one (1) shift of eleven point seven eight (11.78)
hours shall be designated and scheduled as an eight (8) hour shift.

Il — Rotating Between Blocks of Eight (8) and Blocks of Twelve (12) Hour Shifts

Identified blocks of eight (8) or twelve (12) hour shifts shall be for a minimum of twelve
(12) weeks.

All terms and conditions of Article 7 and Article 8 shall apply while on eight (8) hour
shifts.

Provisions of Article 7.21 Option | shall apply while working the twelve (12) hour shifts.

IV — Extended Shift — Ten (10) Hour Shifts

Option 1V shall not be implemented on any ward, Unit or in any Agency that requires twenty-four
(24) hour nursing coverage.

@

Each twenty eight (28) day period shall not exceed one hundred and forty-nine point four
(149.4) hours of work. It isunderstood that wherever ten point one (10.1) hoursis
indicated, its equivalent 10 hours and 6 minutes may be used. The twenty-eight (28) day
period shall consist of fourteen (14) extended shifts and one (1) eight (8) hour shift.

13



7.25

(b)

(©)

(d)

(€)

(f)

Overtime shall be paid for al time worked in excess of ten point one (10.1) hours or eight
(8) hours respectively, or in excess of one hundred and forty nine point four (149.4) hours
in an identified four (4) week period, as per Article 8.02.

(D) Each extended shift ten point one (10.1) hours shall be inclusive of two (2) rest
breaks, totalling no less than forty-five (45) minutes.

2 Each shift of ten point one (10.1) hours shall be exclusive of one (1) thirty (30)
minute meal break.

An Employee shall receive no less than two (2) consecutive days off and two (2) out of
four (4) weekends off and in any case not work more than three (3) consecutive
weekends.

A weekend shall be defined as the consecutive hours between 0001 hours Saturday to
0700 hours Monday.

An Employee shall not work more than four (4) consecutive extended shifts between
days off.

Option V — Self Scheduling

Regular hours of work for Employees shall be the normal hours of work or as per the Optional
Shift Arrangements being worked. All schedules submitted by Employees must be in accordance
with the scheduling provisions as outlined in Article 7 or the Optional Shift Arrangement being
worked. Option V shall include the following:

@
(b)

(©)

(d)

(€)

(f)

(9)

A master schedule shall be established in accordance with Article 7.03.

From the master schedule, Employees shall develop and collectively complete a schedule
at least two (2) weeks in advance of the provisional work schedule being posted. The
completed schedule shall be based on Unit, Facility or Agency requirements.

Employees must schedul e themselves to work an equal number of day and night shiftsin
the case of Article 7.21 Option | or in the case of an eight (8) hour shift schedule, an
equal number of shiftsto rotate between.

Each Employee may identify one (1) priority day off per week. On one (1) occasion in a
twelve (12) week period, three (3) priority days off may be scheduled inarow. Inno
case, shall an Employee have more than twelve (12) priority days off in atwelve (12)
week period.

The priority day(s) off shall be marked by an X and shall not be changed by the
Employer once the final schedule has been approved.

The Employer shall have approval for the final schedule and post it at least six (6) weeks
prior to the start of the rotation.

Any Employee choosing not to participate in self- scheduling shall have shifts scheduled

by the Employer. The Employee may only revert to a self-scheduling option upon expiry
of the current Collective Agreement.
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7.26

1.27

(h)

In the event of displacement or transfer, the Employee entering the Unit, Facility or
Agency shall complete the self- schedule for the remaining existing rotation. The
Employee may then indicate her desire to continue with the self- schedule, or revert to the
master schedule.

Option VI — Field Hour s

Field Hours shall only apply to Employee(s) working primarily daytime hours of approximately
eight (8) hours per day. It is agreed that some fluctuation of daily hours may occur.

Regular hours of work shall be two hundred and twenty-four (224) hours averaged over asix (6)
week period. The scheduling provisions of Article 7 shall govern except as follows:

(@

(b)

(©)

(d)

(€)
(f)

Daily hours of work shall be unregulated within any one (1) working day or series of
working days which may include variable start times on adaily basis, at the discretion of
the Employee based on client needs.

All hours between 0700 and 2200 shall be considered core hours and Employees shall
schedule themsel ves between these hours unless prior approval is obtained to do
otherwise.

An Employee may work an additional eight (8) hours per three (3) week period and bank
at straight time. Such time must be taken within the following el ghteen (18) week period
at amutually agreed time. If it is not taken during that time period, the amount shall be
paid out at the applicable overtime rate.

Field Employees normally will be granted two (2) consecutive days off per week and
where work permits these normally will be Saturday and Sunday. Article 7.12 (a) and
7.12 (c) (i) shall apply for weekends worked, when applicable.

Articles 7.03 (@), (b), (c), (d), (e) and 7.08 (a) shall not apply.
Overtime shall be paid for al time worked in excess of two hundred and twenty-four

(224) hours per six (6) week period except as provided in (c) above or any hours worked
outside the core hours.

Option VII — Flex Scheduling

Flex scheduling may apply to any Optional Scheduling Arrangement including normal hours of
work identified in the Collective Agreement. The following conditions shall apply:

(@

(b)

(©)

All variable start times must adhere to the scheduling provisions of the applicable Option
identified.

Employees shall submit requests for variable start times for work on a Unit, Facility or
Agency to the Employer for approval. Whenever possible, an Employee’s request for
variable start times shall be granted.

Employees choosing not to have a variable start time shall have shifts scheduled by the
Employer in accordance with the master schedule.

15



7.28

Option VIl —Weekend Worker

@

(b)

(©)

(d)

()

(f)

(9)

(h)

()

(k)

()

Full-time, OTFT — RPT or OTFT — JS Employees may request a ‘weekend only’
schedule whereby the Employee is scheduled to work every weekend. In the event more
than one Employee requests a ‘weekend only’ schedule, the most senior Employee(s)
shall have priority.

A full-time Employee working eight (8) hour shifts shall be scheduled twenty-eight (28)
— eight (8) hour shiftsin each six (6) week period, of which four (4) — eight (8) hour
shifts shall be paid days off.

A Full-time Employee working extended shifts pursuant to Article 7.21, Option 1 shall be
scheduled twelve (12) -11.78 hour shifts and one (1) — eight (8) hour shift in each four (4)
week period, of which two (2) - 11.78 hour shifts shall be paid days off. One (1) four (4)
week period in every twenty-four (24) week period will have one (1) - 11.78 hour shift as
apaid day off.

OTFT — RPT and OTFT — JS Employees shall receive paid days off on a prorated basis to
their regularly scheduled Weekend Worker hours.

For purposes of determining overtime, benefits and accruals, the identified paid days off
shall be considered days worked.

There shall be an additional ten (10) minutes deducted from the applicable accrual bank
on the paid day off for every one (1) hour of paid absence from scheduled weekend
worker hours. In the case of an unpaid leave of absence, for every one (1) hour of unpaid
leave of absence from the scheduled weekend worker hours there shall be an additional
ten (10) minutes of unpaid LOA taken on the paid day off.

Statutory Holidays shall be applicable as per Article 16. The additional ten (10) minutes
referenced in (f) above shall not be deducted from the day off.

An Employee working their scheduled paid day off shall receive double (2x) their regular
rate of pay for such time so worked and the paid day off shall be rescheduled.

The scheduling and premium provisions identified in Article 7.12 shall not apply to the
Weekend Worker.

All remaining shifts left vacant as a result of implementing the Weekend Worker
schedule shall be posted on atemporary basis.

An Employee working relief Weekend Worker shiftson an OTFT — CAS basis shall not
be entitled to benefits associated with Employees in a Weekend Worker position.

On termination of the Weekend Worker option, afull-time Employee shall revert to her
previous full-time hours. An OTFT-RPT or OTFT-JS Employee shall revert to her Letter
of Appointment hours. The Employee working the temporary portion shall revert to her
former status or position.
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(m) Not withstanding (a) above, a position of weekend worker may be posted by the
Employer and is subject to Article 27.03 (b). The termination clause in Article 7.20 does
not apply to such posted position(s).

ARTICLE 8- OVERTIME

8.01

8.02

8.03

Overtimein Emergency Circumstances

Employees shall not be required to work overtime against their wishes except in emergency
circumstances. An emergent circumstance shall be defined as a circumstance driven by an
unforeseen and/or unpredictable influx of patients and/or an unanticipated increase in care
required to address patient well being.

Such overtime shall be consistent with the Employee’s normal responsibilitiesin her work area.
Overtime Premium

€) All time worked in excess of the normal daily or bi-weekly hours shall be paid at the
overtime rate of two times (2X) the Employee's regular rate of pay. While overtimeis
continuous with the Employee's regular shift and the Employee elects to leave the
Facility/Agency for ameal break not to exceed two (2) hours, premium pay shall be paid
at two times (2X) the Employee’sregular rate of pay for all hours worked.

(b) The overtime provisions shall aso apply when an Employee has worked more than the
full-time hours of work in more than one Facility/Agency within a Regional Health
Authority or more than one Regional Health Authority. For Employees working the
twelve (12) hour shift option, the averaging period shall be twenty eight (28) days[one
hundred forty-nine point three six (149.36 hours)], otherwise the averaging period shall
be two hundred and twenty-four (224) hoursin asix (6) week period. This shall apply
regardless of length of shiftsin the Facility/Agency.

(©) An Employee working full-time within the bargaining unit, may only work casual or
overtime in an additional Facility/Agency should no relief or casua staff be available at
that location.

(d) When an OTFT Employee works in more than one unit/facility/agency with different
shift options in the same day, daily overtime shall be in accordance with the shift option
in place on the unit/facility/agency in which they first worked.

Banking Overtime and Statutory Holiday Pay

An Employee shall have the option to bank time off in lieu of overtime pay and, where it can be
achieved without reducing guaranteed hours for other Employees, Statutory Holiday pay. This
accumulated time shall be taken at atime that is mutually acceptable to the Employee and the
Employer. The accumulated time in lieu shall not exceed one hundred (100) hours unless
otherwise agreed between the Employer and the Employee. Where the practice already existsto
alow greater accumulations, then that practice shall continue. Time not scheduled by the
anniversary of the Employee’s date of employment each year shall be paid out.
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8.04

8.05

Meal Periods and Rest Periods During Overtime

Employees required to work overtime shall be entitled to a one-half (1/2) hour meal period in
accordance with Article 7.06 (a) and arest period(s) in accordance with Article 7.07.

Overtime on Statutory Holiday

Employees required to work overtime on a Statutory Holiday shall be paid double (2X) the
regular rate of pay for all overtime hours worked unless banked under Article 8.03.

ARTICLE 9-IN-CHARGE PAY

9.01

9.02

9.03

Charge Pay shall be paid for the co-ordination of Unit activities on award, Unit or
Facility/Agency.

Where a nursing supervisor is not on duty on the ward, Unit or in the Facility/Agency, or sheis
not available to co-ordinate the Unit activities or an assignment is made, an Employee shall be

designated “In Charge” of the ward, Unit or Facility/Agency and paid a premium of one dollar
and ninety cents ($1.90) per hour effective date of signing the collective agreement.

Charge pay shall be applicable to al positions where the Employee has been designated in
charge.

The premiums referred to in 9.01 above shall be in addition to any other premium pay so
stipulated in other Articles of this Agreement.

If additional staff are necessary and no management personnel are available, the Employee
designated in charge shall have the authority to call such additional staff subject to criteria
established by the Employer in consultation with the Employeesin the work Unit. In the event
the Employer has not established criteria, the Employee shall have the authority to call additional
staff that in her professional opinion are necessary.

ARTICLE 10- TEMPORARY SUPERVISOR ASSIGNMENT

10.01

10.02

10.03

Where afirst line out-of-scope supervisor or in-scope supervisor normally would be on duty and
is absent for reasons such as annual vacation, sick leave and leaves of absence for a period greater
than three (3) working days, and no other supervisor isrelieving her (out-of-scope for out-of-
scope, in-scope for in-scope), an Employee shall be designated as Temporary Supervisor and
shall be paid arate of five point five per cent (5.5%) over the Employee’s current hourly rate. If
the increase of five point five percent (5.5%) produces an hourly rate below the minimum of the
range, the salary shall be adjusted to the minimum of the range or the in-charge premium referred
toin Article 9.01, whichever is greater.

A Temporary Supervisor of less than three (3) days shall not be used to circumvent the above
stated provisions.

Temporary Supervisor assignment to relieve in an out-of-scope position shall not remove an
Employee from the scope of the bargaining unit or from the terms of the Agreement for a period
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10.04

totalling twelve (12) months during the term of this Agreement. At anytime during temporary
supervisor assignment, an Employee may elect to return to her former position.

An Employee has the right to refuse an assignment to relieve in an out-of-scope or an in-scope
supervisor position.

ARTICLE 11 - ESCORT DUTY

11.01

11.02

11.03

11.04

11.05

Where the Employer requests, either on its own behalf or acting as an agent for the ambulance or
any other form of transportation, that an Employee escort a patient being transported through any
means (i.e. medivacs), and the Employee agrees to do escort duty, subject to Article 11.01 (d)
such Employee shall be considered an Employee of the Employer and,;

@ Shall not lose regular earnings or days off for the time spent resulting from escort. Escort
duty shall be counted as the time elapsed from leaving the Facility/Agency to return to
the Facility/Agency.

(b) An Employee required to attend the patient and/or while waiting to return and/or whilein
return travel shall be paid overtime in accordance with Article 8 for the period exceeding
normal hours of work within twenty-four (24) hours from the time she commenced her
initial scheduled shift. An OTFT Employee on escort duty beyond the twenty-four (24)
hour period, who is not scheduled, shall be paid up to a maximum of eight (8) hours at
her regular rate of pay asif she had been scheduled, for each subsequent twenty-four (24)
hour period.

(©) An Employee on escort duty shall be alowed reasonabl e expenses for meals and lodging
as required on such an assignment. The Employer shall on submission of an expense
claim reimburse the Employee the cost of such meals and lodging.

(d) An Employee shall not be required to perform escort duty against her wishes when other
Employees are willing to perform this duty.

Except in an emergency situation, an Employee on escort duty for the Employer shall not be
reguired to attend to more than one patient who requires "one-to-one" care.

Where an Employee isrequired to escort a client under Article 11.01 she shall not be required to
commence a scheduled shift assignment within twelve (12) hours of her return from escort duty.
If such is not satisfactory the Employee shall have the right to designate the scheduled shift or
part thereof as an unpaid rest period.

If an ambulance company or any other party requests the Employer to provide names, addresses
or telephone numbers of Employee(s) on staff for escort duty, the Employer shall not do so
without written authorization from the Employee.

Any Employee who consents to or is required to perform escort duty will be provided with

orientation to the ambulance and appropriate training to meet the needs of the client being
transported.
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ARTICLE 12 - STANDBY

12.01

12.02

12.03

12.04

12.05

12.06

12.07

12.08

Standby duty shall mean any period of not less than eight (8) hours during which time an
Employeeis not on regular duty but must be available to respond immediately to any request to
return to duty.

An Employee shall not be on standby on days she is not scheduled to work commencing from the
end of her last shift worked without mutual agreement in writing between the Local, the
Employee(s), and the Employer. In such cases, the premium in Article 12.03 (b) shall apply. The
Local or the Employer may terminate such an agreement with ninety (90) days notice.

Employee(s) assigned to "standby" shall receive a"standby" premium as follows:

@ Employee(s) assigned to be on standby shall be paid three dollar s and fifteen cents
($3.15) per hour for each hour on standby on a regular working day with a minimum
payment of eight (8) hours.

(b) Employee(s) assigned to be on standby on Statutory Holidays and days not scheduled to
work shall be paid four dollarsand twenty five cents ($4.25) per hour for each hour on
standby with a minimum payment of eight (8) hours.

In respect to each occasion on which an Employee is brought back to duty during a " standby"
duty period, the Employee shall be deemed to be working overtime for the time so worked with
guaranteed minimum payment of two (2) hours at overtime rates on each occasion of call-back.

"Standby" Employee(s) who work between the hours of 2400 (midnight) and 0700 hours or on
Statutory Holidays or on their scheduled days off shall be paid at the rate of double (2x) the
regular rate of pay for al hours so worked with a minimum of two (2) hours at the rate of double
(2x) theregular rate.

Should acall-back commence prior to 2400 hours (midnight) or continue after 0700 hours, such
period of time (outside of the frame of 2400 and 0700) shall be paid at the applicable overtime
rates.

When requested, the Employer shall provide pagers, radio telephones or cellular telephones for
Employees while on standby.

@ Normally, an Employee shall not be scheduled a combination of scheduled shifts and
standby duty in excess of fourteen (14) consecutive days.

(b) The Employer shall provide a minimum of forty- eight (48) hours naotice in the event
standby is cancelled. Failure to provide such notice shall result in payment of standby
premiums for any cancelled standby duty.

In Facilities’Agencies with only one (1) Registered Nurse/Registered Psychiatric Nurse on duty

on any given shift, the Employer shall ensure that an out-of-scope manager is available to be called in
the event of an emergency.
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ARTICLE 13- TRANSPORTATION EXPENSE

1301 (a)

(b)

(©

(d)

(€)

All Employees who consent to use their vehicle for the conduct of the Employer's
business on an occasional basis shall be reimbursed upon substantiation at arate of forty
point two nine cents ($0.4029) per kilometre with a minimum of four dollars and fifty
cents ($4.50) per round trip.

An Employee who is called back to the Facility/Agency for duty shall be reimbursed for
all reasonable, necessary and substantiated transportation expense. |f the Employee
travels for such purposes by private automobile, reimbursement shall be at the rate of
forty point two nine cents ($0.4029) per kilometre from the Employee's residence to the
Facility and return with a minimum of four dollars and fifty ($4.50) per round trip.

All Employees who are required to use their vehicle for the conduct of the Employer's
business on a continuing basis as a condition of employment shall be reimbursed at a
kilometreage rate of forty point two nine cents ($0.4029) per kilometre.

A monthly car allowance will aso be provided for the purpose of contributing to such
items as car depreciation, car maintenance and repair and business liability coverage.

0) One hundred and eighty-five dollars ($185.00) per month for full-time
Employees;

(i) For other than full-time Employees, on a pro rata basis per day worked on daysin
which the Employee utilized her vehicle.

(iii) Employees who, on the date of signing of the collective agreement, had exclusive
use of an Employer provided vehicle as a condition of employment shall continue
to have access to the Employer provided vehicle for the lifetime of this
agreement. All Employer provided vehicles shall be kept in good working order
with appropriate safety equipment by the Employer.

(iv) Employees on leave of absence for more than three (3) months shall not be paid
their monthly car allowance while on such leave. Payment of the monthly car
allowance will resume the month in which they return to work.

The Employer is not responsible for transportation costs for reporting to or returning
from a shift, unless the Employee’s residence is her home base.

The transportation rates shall be adjusted (increased or decreased) to reflect the percentage
change in the Saskatchewan Private Transportation Index (SPTI1). The adjustment
percentage will be rounded off to the nearest one-hundredth (1/100) of one per cent. The
amount of the adjustment yielded by the procedure shall be rounded to the nearest one
hundredth of one ($0.0001) cent.

Reviews will be done four times per year according to the following table:

Review Period Effective Date
January over October April 1

April over January July 1

July over April October 1
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(f)

October over July January 1

Employees who have to pay parking fees to park on the Employer’s premises, who are on
leave of absence for more than three (3) months, shall not be required to pay their
monthly parking fees until the month in which they return to work and their parking
privileges shall be reserved for their return.

13.02 If the Employer requires an Employee to arrive at or leave the Facility/Agency between 0001 and
0600 hours, and if the Employee does not have her own transportation, or public transportation is
not available, the Employer shall pay taxi fare or provide such transportation to the Employee's
place of residence.

13.03 (3)

(b)

(©)

(d)

The Employee will be reimbursed for all reasonable substantiated expenses incurred
while performing their duties on behalf of the Employer.

No Employee shall be obligated to transport passengers during their travel while working
for the Employer except for purposes of orientation.

All time spent performing assigned work-related duties, including travel time and time
spent charting, maintaining supplies, or any other work related duties shall be considered
astime worked.

Employers shall reimburse Employee(s) for substantiated meal expense when Employees
arerequired to travel outside the community where their headquarters is based. For the
purpose of Article 13.03 (d), an Employee occupying one position shall have one (1)
headquarters.

ARTICLE 14 - SHIFT DIFFERENTIAL , WEEKEND PREMIUM AND REGISTERED NURSE
(NURSE PRACTIONER) PREMIUM

14.01 (a)

(b)

A shift premium of three dollars and twenty five cents ($3.25) shall be paid for each
hour or part of an hour for al hours worked by an Employee where the mgjority of the
hours of the shift fall between 1500 and 0800 hours. Employees working an extended
shift option shall be paid a shift premium for each hour or part of an hour worked
between 1500 hours and 0800 hours.

Effective April 1, 2009, a shift premium of three dollars and seventy five cents ($3.75)
shall be paid for each hour or part of an hour for all hours worked by an Employee where
the majority of the hours of the shift fall between 1500 and 0800 hours. Employees
working an extended shift option shall be paid a shift premium for each hour or part of an
hour worked between 1500 hours and 0800 hours.

Employee(s) working Field Hours or Flexible Hours shall be paid a shift premium of
three dollars and twenty five cents ($3.25) for each hour or part of an hour worked
between 1800 hours and 0800 hours.

Effective April 1, 2009, Employee(s) working Field Hours or Flexible Hours shall be

paid a shift premium of three dollars and seventy five cents ($3.75) for each hour or
part of an hour worked between 1800 hour s and 0800 hours
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14.02

14.03

14.04

The shift premium shall not apply to overtime hours worked.

A weekend premium shall be paid at the rate of two dollarsand sixty cents ($2.60) per hour for
each hour worked between 0001 Saturday and 2400 hours Sunday. Weekend premiums will not
apply where an Employee is receiving premium pay triggered by consecutive weekends of work.

Effective April 1, 2009, a weekend premium shall be paid at therate of three dollarsand ten
cents ($3.10) per hour for each hour worked between 0001 Saturday and 2400 hours
Sunday. Weekend premiumswill not apply where an Employeeisreceiving premium pay
triggered by consecutive weekends of work.

A Camp differential of eight (8) hourstimein lieu shall be credited, in addition to regular
earnings [eight (8) hours] for each day of the week or portion of aday of the week an Employee
isrequired to attend a twenty-four (24) hour camp.

Registered Nurse (Nurse Practitioner)’s shall be paid a premium of

six dollars ($6.00) per hour for all hoursworked asa Registered

Nurse (Nurse Practitioner). This premium shall be in addition to any other
premium pay so stipulated in other Articlesof this Agreement. This premium shall
be paid for all hoursworked in a position requiring Registered Nurse (Nurse
Practitioner) qualifications.

ARTICLE 15- ANNUAL VACATIONS

15.01

Vacation Entitlement
An Employee shall earn annual vacation credits on the following basis:

@ During the first (1st) and subsequent, including the third (3rd) year of continuous
employment within the bargaining unit, one and one-quarter (1-1/4) days per month
worked (maximum of fifteen (15) working days or one hundred and twenty (120)
working hours per year).

(b) During the fourth (4th) and subsequent years of continuous employment within the
bargaining unit, one and two-thirds (1-2/3) days per month worked (maximum of twenty
(20) working days or one hundred and sixty (160) working hours per year).

(© During the fifteenth (15" and subsequent years of continuous employment within the
bargaining unit, two and one-twelfth (2-1/12) days per month worked (maximum twenty-
five (25) working days or two hundred (200) working hours per year).

(d) During the twenty fifth (25™) and subsequent years of continuous employment within the
bargaining unit, two and one-half (2 1/2) days per month worked (maximum of thirty
(30) working days or two hundred and forty (240) working hours per year).

(e An Employee who works in more than one (1) Regional Health Authority shall be placed
at the highest accrua rate she has achieved in any Regional Health Authority in which
she works and shall accrue at that rate until the next accrua rate becomes applicable as
per Article 15.01.
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15.02

15.03

15.04

OTFT Vacation Entitlement

An Employee on OTFT status shall earn the vacation credit benefit (i.e. three fifty-seconds
(3/52), four fifty-seconds (4/52), five fifty-seconds (5/52), six fifty-seconds (6/52) of gross
earnings) and vacation period (i.e. three (3), four (4), five (5) or six (6) weeks) based on
continuous employment within the bargaining unit.

Vacation Year

The vacation accrual year shall be the twelve (12) month period commencing on the first (1st)
day of April in each calendar year and concluding on the thirty first (31st) day of March of the
following calendar year.

An Employee shall have access to her vacation credit benefit and vacation period asit is earned.
Vacation Pay

@ During such vacation leave period, an Employee shall receive the greater amount of
annual vacation pay as calculated by either of the following formulae:

(D) The number of working days of annual vacation, earned in accordance with
Article 15.01, and subject to Article 15.02, times (x) the Employe€e's regular rate
of pay at the time of taking annual vacation.

OR

2 As determined by the Employee's eligibility for annual vacation of either three
fifty-seconds (3/52), four fifty-seconds (4/52), five fifty-seconds (5/52) or six
fifty-seconds (6/52) of the Employee's gross earnings. Gross earnings shall
include all remuneration paid to the Employee except transportation allowance.

N/52 Calculation
Gross earnings from the applicable vacation year, times applicable n/52, minus vacation dollars
paid for the applicable vacation year.

Should the calculation of N/52 result in monies owed to an Employee, the Employer shall pay
such monies to the Employee in the calendar month following the month in which the Employee
exhausted their vacation credits for the applicable vacation year.

(b) OTFT-RPT and OTFT-JS vacation credit benefits shall be accrued and paid out during
the normal vacation period when requested by the Employee. While it is recognized that
OTFT-CAS are not subject to the vacation scheduling provisions, OTFT-CAS shall have
the option of accruing their vacation pay to be paid out when they identify a period away
from work as vacation or to have vacation paid out on each cheque.
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15.05

15.06

15.07

15.08

15.09

15.10

Accessing Vacation when Employed in Multiple FacilitiesAgenciesRegional Health
Authorities

Recognizing the operational needs of the Facility/Agency, annual vacation may be utilized at any
time.

An Employee who works in more than one Facility/Agency within a Regional Health Authority
shall access vacation credit benefit (i.e. three fifty-seconds (3/52), four fifty-seconds (4/52), five
fifty-seconds (5/52), six fifty-seconds (6/52) of gross earnings) and vacation period (i.e. three (3),
four (4), five (5) or six (6) weeks) at any location in which she works in the Regional Health
Authority.

An Employee who works in more than one (1) Regiona Health Authority shall access vacation
credit benefit and vacation period in the Regional Health Authority in which it was earned.

Broken/Unbroken Vacation Period

An Employee shall be entitled to receive annual vacation in:

@ an unbroken period; or

(b) periods of |ess than one (1) week; or

(©) periods of not less than one (1) week; or

(d) periods as mutually agreed between the Employer and the Employee.
Vacation Carry Over

Vacation credit benefits are not cumulative from one annual vacation year to another except with
the approval of the Employer.

However, an Employee with three (3) or more years of service shall be entitled upon written
request to carry over forty (40) hours vacation per year which must be taken in the following
vacation year.

Commencement of Vacation

When vacations are being scheduled, unless the Employee requests otherwise, she shall have the
right to start her annual vacation immediately following her regular scheduled days off.

Vacation Pay Upon Termination or Retirement

An Employee leaving the service at any time shall be entitled to a proportiona payment of gross
earningsin lieu of earned vacation.

Equitable Scheduling of Vacation

The Employer shall schedule annual vacation leave as equitably as possible
among the Full-time, OTFT-RPT and OTFT-JS Employees.
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15.11 Call Back From Vacation
An Employee called back from her annual vacation leave shall be paid at the rate of two times
(2x) her regular rate of pay for all hours so worked. Vacation days so worked shall be
rescheduled.

15.12 Displacement of Vacation

Where in respect to any period of vacation leave, an Employee:

@ Is granted compassionate leave, or

(b) Is granted sick leave as aresult of hospitalization, or

(© Is granted sick leave for an illness which would confine the Employee for a duration of
more than three (3) days (amedical certificate substantiating proof of illnesswill be
regquired), or

(d) Is granted sick leave prior to her confirmed vacation period and such illness continues
into her approved vacation (amedical certificate substantiating proof of illnesswill be
required), or

(e Is granted other approved leave of absence,

the period of vacation so displaced shall either be added to the vacation period if requested by the
Employee and approved by the Employer or deferred for use at alater date.

15.13 Vacation Requests and Scheduling

In January of each year, or as otherwise agreed by the Local, the Employer shall post a notice
suggesting all Employees submit, by February 1, requests for annual vacation for the period
April 1 of the current year to March 31 of the following year. The Employer shall post a
tentative vacation schedule for Employees who have indicated their choice for vacation. If an
Employee’s request for annual vacation cannot be granted, the Employee shall have the right to
submit arequest indicating her next preference.

Employees who do not request their vacation by September 1 of each year shall be advised in
writing of any remaining hours that need to be scheduled. In the event the Employee’s vacation
has not been scheduled by October 1, the Employer and Employee shall meet to discuss and
confirm her scheduled vacation. It is understood that forty (40) hours shall remain at the
discretion of the Employee, subject to operational requirements.

Criteriafor scheduling and revising requests for annual vacation shall be mutually agreed
between the Local of the Union and the Employer. Where the Local of the Union and the
Employer are unable to agree to how vacations are granted, requests from Employees with the
greatest seniority shall have priority.

No later than March 1, and where possible February 15, the Employer shall post a confirmed
vacation schedule for all Employees. Such vacation is confirmed, except in the event that an
Employee with confirmed vacation displaces into a Unit, and the displacement resultsin the
number of Employees with confirmed vacation exceeding the number allowed by current
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15.14

practice. Inthisevent, if agreement is not achieved, the Employee(s) with least seniority will
have her vacation rescheduled.

Vacations not scheduled under the identified procedure shall be granted, insofar as the operational
needs of the Employer permit, on afirst comefirst served basis. These vacation requests shall
receive an unequivocal response within ten (10) days of receiving the request or prior to the
regquested vacation, whichever is earlier and, if refused, written reason(s) shall be provided.

Scheduled annual vacation once posted, shall only be changed by mutual consent between the
Employee and Employer, except in extenuating circumstance.

Recognition of Previous Service
Employee(s) previously covered by a contributing collective agreement to the April 1, 1999 to

March 31, 2002 SUN/SAHO agreement, for purposes of establishing continuous employment,
shall be credited with all continuous service recognized as of March 31, 1999.

ARTICLE 16 - STATUTORY HOLIDAYS

16.01

16.02

16.03

16.04

For the purpose of this Agreement, the following shall be considered Statutory Holidays with
pay:

New Year's Day Saskatchewan Day
Family Day Labour Day

Good Friday Thanksgiving Day
Easter Sunday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

and all other federally, provincialy, and civically proclaimed holidays, provided however, that a
civically declared holiday in lieu of the above named Statutory Holiday shall not be considered a
holiday. Notwithstanding any other section of this Agreement, premium pay, asreferred toin
Article 16.04 shall be paid for work on the actual calendar day, and shall not be paid for work on
any alternate named day.

If a Statutory Holiday falls on an Employee's scheduled day off, or during the Employee's annual
vacation period, such Employee shall receive an additional eight (8) hour day off or days off.

Employees working the Extended Work Day/Compressed Work Week shall be granted their
Statutory Holidays off in lieu of an eight (8) hour shift.
@ Full-time Employees

(D) who do not work on a Statutory Holiday shall receive Statutory Holiday pay
egual to one (1) day's pay.

2 who work on a Statutory Holiday shall be paid at the rate of one and one-half (1
1/2) theregular rate of pay for all hours so worked plus be granted a day off with
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16.05

16.06

16.07

pay within thirty-two (32) calendar days before or after the Statutory Holiday
unless banked under Article 8.03.

(b) Other Than Full-Time Employees

D 0] who do not work on Statutory Holiday shall receive Statutory Holiday
pay calculated as follows:

(i) if the Employee has worked at least two (2) of the four (4) previous days
of the same name as the day that the holiday falls on, sheiseligible for
holiday pay for the average number of hours worked,

OR
Number of paid hours Normal Full-time  Employee's hourly = Statutory
Holiday Pay
in the immediately X hours/day X  Rate of Pay
preceding four weeks
149.9

2 who work a Statutory Holiday shall be paid at the rate of one and one-half (1 1/2)
the regular rate of pay for all hours so worked plus she shall receive Statutory
Holiday pay calculated in accordance with Article 16.04 (b) above, unless
banked under Article 8.03.

Wherever possible aday off givenin lieu of a Statutory Holiday shall, unless otherwise requested
by an Employee, be added onto a weekend off.

@ The Employer agrees, at the request of the Local of the Union, to distribute time off (days
off) as equitably as possible over the Christmas-Boxing Day and New Y ear's Day period,
endeavouring to grant each Employee as many consecutive days off as possible over
either Christmas-Boxing Day or New Y ear's Day.

(b) To achieve the above, the parties agree that certain shift scheduling provisions contained
in this agreement may have to be temporarily waived for specified time periods. The
determination of the time period for the waiver of scheduling provisions and the manner
of reinstating the shift schedule at the completion of the said time period shall be
determined mutually between the Local of the Union and the Employer.

(© Whenever reasonably possible, any Employee who works all of the three holidays over
the Christmas-New Y ear's period may take her Statutory Holidays off with her regular
days off within four (4) weeks before or after the week in which the holidays occur.

An Employee scheduled to be off duty the Christmas and/or New Y ear's Statutory Holiday shall
commence such time off no later than the end of the normal day shift immediately prior to the
Statutory Holiday. In the event the Employee is scheduled to be off duty for both the Christmas
and New Y ear's Statutory Holidays, the above provision shall apply to at least one (1) of the two
(2) Statutory Holidays.
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16.08 An OTFT-RPT Employee who worksin a Unit that is normally only operational Monday to
Friday or Monday to Saturday and is given a Statutory Holiday off shall be paid asif the shift was
not a Statutory Holiday provided the shift was required to fulfil her Letter of Appointment.

16.09 Unless mutually agreed otherwise between the Local and the Employer, for Employees whose
regular day off is Saturday and the designated holiday falls on a Saturday, the Friday previous
shall be deemed the holiday. Unless mutually agreed otherwise between the Local and the
Employer, for Employees whose regular day off is Sunday and the designated holiday fallson a
Sunday, the following Monday shall be deemed to be the holiday.

16.10 Employee(s) required to work their scheduled Statutory Holiday off shall receive double (2x)
their regular rate of pay for such time so worked and the day off shall be rescheduled with pay in
lieu of the lost scheduled Statutory Holiday off.

16.11 Employee(s) who are scheduled to be off duty on a weekend immediately prior to a Monday
Statutory Holiday or immediately following a Friday Statutory Holiday, will not be scheduled to
work on a Statutory Holiday. Conversely, Employee(s) who are scheduled to be on duty on a
weekend immediately prior to aMonday Statutory Holiday, or immediately following a Friday
Statutory Holiday will, whenever possible, be scheduled to work on the Statutory Holiday.

Deviation from the above rule shall only be at the request of the Employee and the approval of
the Employer.

A weekend shall be defined asin Article 7.02(c).

ARTICLE 17 - LEAVES OF ABSENCE
17.01 Application for Leave of Absence

@ All requests for leave of absence must be submitted in writing to the immediate
supervisor.

(b) The Employer shall provide an unequivocal response, in writing, to requests for leave of
absence within ten (10) days of receiving the request or prior to the requested leave,
whichever isearlier.

(© If the requested leave cannot be granted, the Employer shall provide, in writing, valid
reasons for the refusal of such leave.

17.02 General Leave

@ Insofar as the regular operation of the Employer will permit, leave of absence without
pay shall be granted. For any leave over one hundred and twenty (120) days, the
Employee shall furnish avalid reason for requiring such leave.

(b) Where an Employee provides the name of aqualified replacement who agrees to cover
off the period of such leave(s), not in excess of atotal of twenty-two (22) working days
per year, the requirement to provide valid reasons required in 17.02 (a) above will be
disregarded and the requested leave shall be granted.
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17.03

17.04

Education L eave

Insofar as the regular operation of the Employer permits, an Employee shall be granted leave of
absence without pay to further her education. Except in extenuating circumstances, such requests
shall be submitted in writing twenty-one (21) daysin advance of the leave and shall specify the
date of commencement, the length of the leave and proof of enrolment and/or registration for the
course/studies.

M ater nity/Pater nity/Adoption L eave

An Employee who is expecting the birth or adoption of a child, shall be entitled to
maternity/paternity/adoption leave without pay, provided she presents a medical certificate
confirming the probable date of confinement, or in the case of adoption, gives the Employer
notice of the possibility upon determination of eligibility. Such request shall be submitted in
writing twenty-one (21) days in advance of the leave and shall specify the probable date of
commencement and the length of the leave.

The following conditions shall apply:

@ L eave of absence for maternity/paternity/adoption shall be for up to eighteen (18) months
as requested by the Employee, except in extenuating circumstances when, in the opinion
of amedical practitioner, the leave should be further extended.

(b) Such leave will be granted with the assurance that the Employee will resume employment
in the same position she occupied prior to the granting of such leave. Inthe event the
Employee on maternity/paternity/adoption leave is affected by lay off, she shall be
afforded access to the provisions of Article 28 -Layoff and Re-employment.

(© Notice of intention to return to work, or request for a change of the length of the leave of
absence, must be forwarded to the Employer fourteen (14) days prior to the expiration of
the leave and where possible twenty-eight (28) days notice will be given.

(d) In the case of maternity/paternity/adoption leave, the Employer may fill the temporary
vacancy for the entire duration of the leave.

(e Supplemental Employment | nsurance
M ater nity/Pater nity/Adoption Supplemental Employment Benefit (SEB)
The Employer will implement a Supplemental Employment Benefits Plan.
Employees will receive the Supplementary Employment Benefitsif they meet
eligibility requirements.

M ater nity/Pater nity/Adoption Supplemental Employment Benefit (SEB) shall apply
to all Employees.

“Eligible Employee” shall mean an Employee who has completed at least thirteen
(13) weeks of employment prior to commencing her/his mater nity and/or
paternity/adoption leave, and who isin receipt of Employment Insurance mater nity
or paternal/adoption benefits.
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Mater nity Supplemental Employment Benefits

An Employee, whoisin receipt of Employment Insurance (El) maternity benefits
pursuant to the “Employment Insurance Act”, shall be paid a SEB that is equivalent
to the difference between the gross weekly El benefit and the Employeeiseligibleto
receive and seventy-five (75%) of the Employee’sregular weekly rate of pay. This
SEB payment shall commence following completion of the two (2) week El waiting
period and upon submitted proof of receipt of El benefits. The SEB payment shall
continue while the Employeeisin receipt of the EI maternity benefitsfor a
maximum of fifteen (15) weeks.

The Employer will pay seventy-five percent (75%) of the Employee’sregular weekly
rate of pay for the two-week waiting period required for mater nity benefits under
the Employment Insurance Act.

Parental/Adoption Supplemental Employment Benefits

An Employee, who isin receipt of the Employment Insurance (El)

par ental/adoption benefits pursuant to the “Employment Insurance Act”, shall be
paid a SEB that is equivalent to the difference between the gross weekly El benefit
the Employeeisdligible to receive seventy-five (75%) of the Employee’s regular
weekly rate of pay. This SEB payment shall commence following completion of any
required two (2) week El waiting period and upon submitted proof of receipt of El
benefits. The SEB payment shall continue while the Employeeisin receipt of El
parental/adoption benefits for a maximum of ten (10) weeks.

If a two-week waiting period isrequired for parental/adoption benefitsunder the
Employment I nsurance Act, the Employer will pay seventy-five (75%) of the
Employee’sregular weekly rate of pay for thiswaiting period.

In instances wher e two Employees shar e the pater nity/adoption leave and both are
in receipt of El parental/adoption benefits, both Employees shall be eligible for the
SEB to amaximum of ten (10) weeks each.

SEB Payment Calculation

e SEB paymentswill be based on theregular weekly rate of pay in the Employee’s
home position.

e Theregular weekly rate of pay shall be determined by multiplying the Full Time
Employee’sregular weekly work hoursby theregular hourly rate of the last day
worked prior to the commencement of the leave and excludes overtime,
premiums and allowances.

e Regular weekly work hoursfor other than full time Employees shall be
determined by calculating the average regular hours paid per week over fifty-
two (52) weeks preceding the commencement of the leave.

Salary changes with an effective date during the leave will not result in an
adjustment to the SEB payment.
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17.05

17.06

17.07

Parental L eave

Upon request an Employee shall be granted up to thirty five (35) weeks parental leave without
pay with the assurance that the Employee will resume employment in the same position and at the
same step on the salary sc